deepansHOe rocyiapeTBeHHOE ABTOHOMHOE 06P230BaTEILHOE YIPEHKICHHE BHICIICT0
2 06pazoBanms

POCCHUMCKHI YVHUBEPCUTET JAPYKEBI HAPOJAOB
(PYIH)

INPUKA3 PEKTOPA

06 anr 701 2018 r. ' M______é‘?g

Mockpa

06 yreepxaennd GopMbI TPYXOBOre Joropopa Ajas Haocrpannoro IIIC 8
dopmate 3¢ hpeKTHBHOr0 KOHTPaKTa, npAriaménnoro B PYJH B pamkax nporpaMmmsl
«5-100» s 3aMelieHUst XOJUKHOCTH NMPenofaBaTeisi: acCHCTEHT, npenoaasareib,
CTAapIIHii NpenoAaBaTesb, JOLEHT, podeccop

B wensax coBepIIEHCTBOBAHMS KapOBOro JeJOIPON3BOLCTBA U PEryIMPOBaHUA TPYHOBHIX
OTHOIICHUHM C WHOCTPAHHBIMHU IpaXkAaHaMU :

IMTPUKA3BIBAIO:

1. Vreepauts QopMy TpyIOBOro IOroBopa ¢ palOTHMKOM M3 4HCHa
MHOCTPaHHBIX TpaXJaH IO IOIDKHOCTAM Npo(ecCOPCKO-NpPEnoJaBaTeIbCcKoro CoCTaBa
(aCCHCTEHT, penoAaBaTelb, CTAPIINH IIPEoaBaTelh, JOLEHT, npopeccop).

2. KouTpons 3a MCIIONHEHKEM NIPHKa3a BO3JI0KHTS Ha IIPOPEKTOpA 110 KaJpOBOH
nonutuke B.®. Houbxka.
€‘ ; WQ
— T~ B.M. OUJIHIIIOB

Paccrinka: BCeM NOpasfeNneHIsiM, BIITIoYan Kadenps! ¥ fenapTaMenTs!, Ha APM
A.A. ByGHoB
1803



TPYJOBO# JJIOTOBOP
¢ pabOTHMKOM ¥3 YHCJIA HHOCTPAHHLIX FPAXKIAH NPOGECcCOPCKo-TIPenoIaBaTesbCKore
cocTaBa (ACCHCTEHT, HP TeJIb, CTAPHIME [P Tejb, JONEHT, npodeccop)

r.Mocksa
20 T.

denepanbHoe  IOCYAAPCTBEHHOE ABTOHOMHOE 00pasoBareNbHOS  Y4pexieHue
BrICIIEr0 06pasoBanus «POCCHACKMA YHMBEPCHTET ApYXOBl HApOZOB», MMEHyeMOe B
nasbHeiimeM «Pabotonpatens», «Yuusepcurer» wiu «PYIIH», B ymmue I[Ipopextopa mo
xagpoBoit nonutuxke [loHexn Bukropa Qenoposuua, eHCTBYIOWIErO Ha OCHOBAHHH
JIOBEPEHHOCTH N oT r.,
"

LABOUR AGREEMENT
with the foreign faculty employee (assistant lecturer, lecturer, senior lecturer,
associate Professor, full Professor)

Moscow
20

Federal state autonomous educational institution of higher education «The Peoples®
Friendship University of Russia», hereinafter referred to as the «Employer», «University» or
«RUDN> represented by the Vice-rector for Human Resources Victor F, Ponka acting under
the power of attorney Ne dated on the one part

and

(Pavunus, ums, OMYecmeo NOTHOCMbIO (R HAUYUY))

(surname, name, patronymic (if any))

(yuenas cmenenb, Ne Ounioma, 200 NPUCYHCOeHUs)

)

ber of diploma, year of award)

(ac ic degree,

(yuenoe eanue, Ne ammecmama, 200 npUCE0EHUs)

vMeHyeMbili B JanbHeimeM «PaGoTHHK», ¢ APYTOA CTOPOHBI, 3AKIMIOUHIH HACTOSUIMH
JIOrOBOP O HIKEC e NYIOIEM:

1. O6Gime noJoxeRus
1.1. Mo nacTosmmieMy TpPYHOBOMY JHOTOBOpY PaGoTHHK mnpumuMaercs Ha paGory no
JIOJDKHOCTH ____

(academic rank, number of qualification certificate, qualification year)

hereinafter referred to as «Employee» on the other part have concluded the present agreement
as follows:

I. General provisions
1.1. Under the Labour Agreement the Employee shall be employed as

(accucmenma / npenodasamens / ¢ 0 npenoo 5/ 0oy, / npogheccopa)

ip

(assistant lecturer, lecturer, senior lecturer, associate Professor, full Professor)

(nonnoe naseanue cmpykmypHo20 nodpasdenenus (kagedpe: / denapmamenma,
Gaxyremema/ uncmumymasaxademuu / unoe))

Ha OCHOBAHHWH PELICHHA ‘Vuyeroro cosera

(full name of the chair/department, faculty/instirute/acadermy / other)

by the decision of the Academic Council of

(Haseanue paxyremema/uHcmumyma/axademuu / utoe)

ot 20 r. IpoToxon Ne

(wutk Be3 v36panms 10 KOHKYPCY Ha 3aMELICHHE COOTBETCTBYIOWEH NOMKHOCTH [P IpHEMe
Ha paBoTY 110 COBMECTHTENLCTBY B LEIIX COXPAHEHNA HENPEPHIBHOCTH y9eGHOTo nponecca)
Ha CTABKH.

(yrazams pasmep)

1.2. PafoTHHK npuHMMaeTcs Ha pafoTy A NPeNoJaBamus JUCLMIUHH (MOAyneH),
3aKperieHHbIX 32 Kadenpodl / menapramentoM / mojpasjeneHus (aanee — CTPyKTypHOE
TI0/Pa3ACIEHHE)

(Haumenosanue xagedpvl/Oenapmamenma / noOpazoenenus)

B TIpEAENax CNEUMANLHOCTH M ksamHukammu PaGoTHika H OCYWIECTBICHHS HHBIX
063aHHOCTEH COTACHO MHAMBHAYATLHOMY TUaHy H AOKHOCTHOH MHCTPYKUMH, KOTOPBIH
cocTaBageTCs Ha Kaxubli yueGubii roa (¢ pasbUBKOM HA CEMECTPHI), PACCMATPHBACTCS Ha
3aCCAZHUM  CTPYKTYPHOTO TIOAPAsHEAEHHS H EKETONHO YTBEPKAACTCS 3aBEAYIOIIHM
kadenpoi/pyKoBoIUTENEM JeTapTaMeHTa / IOAPa3ACIeHNA.

1.3. PaGota nns PaGoThuKa SBAAETCS

(0cHOBHOT/ RO COBMECIUMENLCEY)

1.4. Hacrosuuii TPYAOBOH JIOTOBOP 3aKTOYaeTCA Ha

(onpedenennblil/ HeonpeQeren bl CPOK)

(VKazame npUHUHY 3AKTI0UEHUS CPOYHO20 MPYO06020 D02080Pa 6 COOMEEMCMEUU €O cm.59
Tpydo6ozo kodexca PD: uzbpanue RO KOHKYPCY, HA REPUOO 3aMEMEHUs: BDEMEHHO20
omCYymemayiouezo paomHuRa; HO COBMECIUIMENBCMEY)

1.5. Cpox meficTBrs TPYAOBOrO I0rOBOPa YCTAHABIMBALTCS C « »
20 T. 10 «_ » 20 T.
1.6. Jlata nauana paboTel:

1L Hpasa u o6s3zannoctn Paborauka
2.1. Pab0oTHHK HMeeT Npaso Ha:
2.1.1.npenocrasnesue paGoTsl, 0GyCIOBICHEON HACTOAUMM TPYAOBBIM A0TOBOPOM;
2.1.2. CBOEBPEMERHYIO B B TIOJIHOM 0GBEME BHIILIATY 3apaboTHO#H IUTaThL,
2.1.3. OTAMIX, B TTOPAIKE, yCTAHOBIEHHOM TPYIOBBIM 3aKOHOAATENbCTBOM PO U IOKaNbHBIMY
HOPMATHBHSIMH AKTAM¥ Y HUBEDCHTETA,
2.1.4. 3amuTy MpodeCCHOHANBHOM YECTH i AOCTOMHCTB, Ha CTIPABELTABOC ¥ OOBEKTHBHOE
PaccieoBasye HapYIIEHNs HOPM IPODECCHOHANBHOH STHKH,
2.1.5. B YCTAaHOBNEHHOM B YHHUBEPCHTETC MOPAAKE CLaMOCTOATENBHO ONPEENATH
CO/IEpKAHNE M METOAB! MPETOAABAHHMS NMCLMIUIHH, TIPeLIarath Al OOCY)/ieHHS HOBBIE
METOMKH TpenojaBadus, (GopMbl KOHTPOXA 3HaHui 00ydalomuxcs N0 IperojaBaeMbiM
DHCTIMTUTHHAM;
2.1.6. nosib30BaTHC B NOPAAKe, yCTAHORNEHHOM PaboTonarenem, yonyramu GubnuoTexn,
unbopMaudOHHEIME  POHIAMH, TEXHHUSCKHMH CDeACTBaMH  OOyueHms, y4EOHBIM
06OpyOBaHHEM, ODITEXHHKOH, @ Taloke COLMANBHO-GHTOBLIMM, NEUeOHBIMA U APYTHMH
YCIIyFaMH, B NOPSAKE, YCTAHOBJEHHOM  JIOKAIGHEIMH ~ HOPDMATHBHBIMM  aKTAMH
YuupepcuieTa,
2.1.7. NONB30BATECS B NOPSIIKE, YCTAHOBICHHOM JOKAIbHHIMH HOPMATHUBHBIMH aKTaMH
Yuupepcutera, HEGQOPMAIMOHHBIMH PECYPCAMH, TIPEIOCTABIsEMbIMU PAbOTHHKAM, B TOM
4yCTIE FAESKTPOHHON NOUTOH;

(name of faculty/institute/academy / other)

protocol Ne dated 20

(or shall take the position as secondary employment, free of the competitive procedure, to
maintain the continuity of teaching process on condition of standard teaching
work load.

1.2. For teaching the subjects assigned to chair / department

(name of chair/department)

within the specialization and qualification of the Employee and the implementation of his /
her responsibilities according to his / her individual plan and job description for academic
year annually drawn up for each semester and approved by the head of the chair / department,
upon the consideration thereof at the chair / department meeting.

1.3. The Employee’s employment shall be
(main / secondary (specify the type}}
1.4. This labour agreement is concluded for a

(definite / indefinite period)

(indicate the reason for the conclusion of fixed-term labour agreement in accordance with
Article 59 of the Labour Code of the Russian Federation: competitive procedure;
replacement of a temporary absent employee; secondary employment)

1.5. The term of the Labour Agreement is established from « »
until « »

1.6. Start date shall be

II. Rights and duties of the Employee
2.1. Employee shall have the rights to:
2.1.1. provision of work, stipulated by this employment contract;
2.1.2. timely and full payments of wages;
2.1.3. rest determined by the applicable labour legislation of the Russian Federation and
local normative acts of the University;
2.1.4. protection professional honour and dignity, fair and impartial inquiry into violation
of professional ethics;
2.1.5. determine, offer contents and methods of teaching, checking of knowledge of subjects
taught;
2.1.6. use library services, information funds, educational technology, teaching equipment,
office equipment as well as social welfare facilities, medical and other services in the manner
prescribed by the University local regulations;
2.1.7. to use information resources, including the University e-mail in the manner prescribed
by the University local regulations;
2.1.8. to use other rights prescribed by the applicable legislation of Russian Federation and
local normative acts of the University.
2.2. Employee shall: .
2.2.1. perform labour duties assigned to him/ her by this labour agreement, job description;
timely and accurately carry out orders and instructions of the direct head and / or the head of
the faculty / institute / academy / structural unit in which the Employee



2.1.8. OCymIeCTBASTh HHbIE NpaBa, NPEAyCMOTPCHHSIC 3aKOHONATENECTBOM PO H
JIOKaNBHBIMH HOPMATUBHBIMH aKTaMH YHUBEPCHTETA.
2.2, PaborHuk oGasan:
2.2.]. EMYHO BBINIOJHSATH TPYAOBYIO (YHKIHMIO, ONPEAEAEHHYIO HACTOAUIMEM TPYAOBBIM
AOTOBOPOM,  AOJDKHOCTHOM — BMHCTpyKuMeH; CBOCBPEMEHHO M  TOYHO  BBINOJIHATDH
PacHOPSKEHHS H MOPYYEHNs HEMOCPECACTBEHHOTO PYKOBOAMTEA H / WM PYKOBORHTENSA
(akynrreTa / MHCTHTYTA / akajxemud / moapasieienus, B xoTopoM paboraer PabortHuk,
BBITIOJHATE NPUKA3bl H YKA3aHHA PEKTOPA, NPOPEKTOPOB YHHBEPCHTETA 10 HANPaBICHHUAM
EATENHHOCTH,
2.2.2. B HENAX ONpeneneHHs U OUEHKH PaGotonaresneM >ddexTHHOCTH Tpyna PaGotnuk
0653aH MAAHHAPOBATH CBOK /ICATENIBHOCTh B COOTBETCTBHH ¢ IUIaHAMH (IIpOTpaMMamH)
passuTust YHuBEpCHTET2 (CTPYKTYPHOrO HOADA3AENECHHSA), TOPYUCHHAMH B 32/1aHHAMH
PYXOBO/CTBA, OTHMTBIBATHCS O NpoAeianuoli paboTe U e¢ pe3ynbTaTax B YCTAHOBJICHHOM B
YHusepcHTeTE MOPAIKE;
2.2.3. cobmopars Ycras PY/IH, IlpaBuna BHyTpeHsero pacriopsaaka, Komexc wuecTu
npenoznasatess PYIH u ruble NOKanbHEE HOPMATHBHEIE aKTH Y HHBCPCHTETA,
224, exeroQHo, B CPOKH, YCTAHOBIECHHBIC JIOKAJBHRIMH HODMATHBHHIME aKTAMH
VHHBEPCHTETa NOANMMCHIBATS MHAMBUAYAIbHBIA IUTaH paGorTsl Ha yueOHetdt rom (uHodH
MEPUOL), BBINONHATE YCTAHOBACHHBIH 15 PaGoTHEKka oObem yueOnoH wHarpysku u
BHEARYOMTODHOH HArpys3kd, a Talke HHYI0 paloTy, ONPENENCHHYH) DYKOBOZUTENEM
CTPYKTYPHOTO TTOAPA3/ICICHHA, B TOM 4HC€E TIPEAYCMOTPERHYIO HHANBHAYAILHBIM [L1IaHOM
paloTh M TOIDKHOCTHOH HHCTPYKLHEH;
2.2.5. BHIEONHATD HAYYHYIO, HAYYHO-HCCIENOBATENbCKYI0 paloTy, paspaboTky, OMBITHO-
KOHCTPYKTOPCKHE paboThl, NPEAYCMOTPEHHBIC WHAMBHIAYATBHEIM TUTaHOM paboTsl,
ofecneunBath DPH 3TOM COOMOAEHHe HOPMATHMBHBIX TpeGOBaHHM, KOMILIEKTHOCTh H
Ka4ecTBeHHOE OhOPMIIEHHE JOKYMEHTALHH, MOPSIOK €€ COTNIACOBAHMA U YTBEPIKICHHA,
2.2.6. ceoe#l npodeccHoHanbHOH ¥ OOIECTBEHHOH HEATENLHOCTBIO IOAACPIKUBATH
penyTaKio YHHBEPCUTETA W CBOMX KOJUIET, IPH BO3HHKHOBSHHH KOH(IMKTHEIX CHTYAUUR
CTPEMHTBCS pa3pellaTh HX Ha OCHOBE YBAXKCHHS K KojuieraM u 1oOpoi BOMH 0GBEKTHBHO H
GeCnprCTPAacTHO HA OCHOBE IPHHLMIIOB MOPANBLHOH, HAyWHOH M akafeMHYECKOH JITHKH
OleHuBaTh PaGOTy, PE3yJIBTATHL ACATEIBHOCTH H JAOCTHKEHHA KOILIEr U oByyarommxes;
2.2.7. 3a00TATHCs 06 ynyvlIEHUH pernyTauuy Y HUBEPCHTETa,
2.2.8. npy yGAMYHOM BBHICTYIUIEHHY YCTHOTO H IIHCHMEHHOTO XapakKiepa Ha POCCHACKYX H
MEXIyHAPOAHEIX MEPONPHATHSAX, NOCBALUCHHBIX NPOGECCHOHANBHOK AEATEIbHOCTH
Pa6oTtHrka, 0603HAYATE CBOIO CBA3H (YKa3bIBaTh adpIINAMIO) C YHHBEPCHTETOM,
2.2.9. ny6NHKOBATh CTAThH B U3JAHHAX, HHACKCHPYeMHIX B WoS / Scopus;
2.2.10. npu ony6ankoBaHun MoHorpaduit, crarelf M Apyrux MPOdECCHOHANBHEIX HAYYHBIX
paboT, CO3aHHBIX ¢ MCHONB30BAHHEM pE3YJBTATOB, RHOMYYEHHBIX B PAMKAX Hay4HBIX
WccnenoBanuit, copatecs Ha PYJIH, sa 6ase kotoporo BeimonHsercs (GbII0 BHIIONHEHO)
HayqHOE HCCNMeAoBaHue. B ykazaHHOR CCEUIKe HEOOXONMMO HCHONB30BATh ClleAyOmne
HauMenopanMs YHusepcutera «Poccuiickmit  yHmBepcuTeT ApyXOEH HApOIOB» WM
«Peoples™ Friendship University of Russia» swm «RUDN University». [lpu nyGnuxauns
HayuHo# paboTH ¢ HCIIONB30BAHKEM PE3YJILTATOB, MOTYUCHHBIX 33 CYET CPEACTB CYOCHIIH
Ha rocyAapCTBEHHYIO HOANEPKKY B pamKax BeITIONHeHHs Ilnawa meporpuaTif no
peanusalEM TPOrpaMMBl MOBHILEHM® KOHKypertocmocobuocty PYIH ccmnatees Ha
COOTBETCTBYIOIIYIO TOCYHAPCTBEHHYI0 HOANEPKKY B  MHOpAAKE,  YCTAHOBJICHHOM
JIOKaNbHBIMY HOPMATHBHBIMHE aKTaMH YHHUBEPCHTETa,
2.2.11. OpHCYICTBOBaTh Ha 3aceHAHMIX CTPYKTYPHOTO TIOApasieneHud, cobpaHusx
(akynpTeTa / MHCTHTYTA / aKaIEMEH U [0 OTAEILHOMY DACIOPAKEHHUIO (PHITIAIEHHAIO) —
Ha MEHX coOpanmsax xonnekrusa Pabotonarens;
2.2.12. CBOEBPEMEHHO YBEIOMIATH HEMOCPEACTBEHHOIO PYKOBOJMTENA O HEBO3MOXKHOCTH
110 YBAXKHTEbHBIM IPUYHHAM BBITONHUTE PaboTy, 06YCIOBIEHHYIO HACTOAIUMM TPYAOBEIM
NOTOBOPOM, MOOLIM GHUKCHPOBAHHBLIM CHOCOOOM (ITHCBMEHHO, N0 IEKTPOHHOH NOYTE H
p.);
2.2.13. 3aMeHATh O DPELICHHIO HENOCPENCTBEHHOTO PYKOBOAMTENSA B YCTaHOBJIECHHOM
nopajke APYTHX paGOTHHKOB, OCYLIECTBIAIOIIMX NPENONAaBATENbCKYI0 paboTy, B cnydae ux
BPEMEHHOTO OTCYTCTBHS;
2.2.14. pOXONHUTH IMEPHONHYECKHE MEAMHMHCKHE OCMOTPS!I B HOPSAKE, YCTAHOBIEHHOM
REfiCTBYIONINM 3aKOHOAATENLCTBOM PD H B COOTBETCTBHM C IPAgUKOM, YTBEPKACHHBIM B
Yuusepcutere;
2.2.15. He pa3ryawath OXPaRHAEMYIO 3aKOHOM TaliHy (OCYXapCTBEHHYIO / KOMMEPYECKYIO /
cnyxebHYI0 U / Wi HHYIO), CTABILYIO H3BECTHOH PalOTHHKY B CBA3H C MCTIOJHEHHEM HM
TPYAOBEIX O0S3aHHOCTEH, B TOM 4MCJE HE PasryaliaTh HEPCOHAJIBHBIE TRHHBIE NPYTHX
paboTHUKOB H 06yHAIOmUXCs; 00ecneynBaTh 3alIMTy NONYy4EHHEIX B CBA3IM ¢ MCIOIHEHHEM
cBoelt TpyaosoH ¢yHKUMH TEPCOHAMBHBIX JAHHBIX DAbOTHHKOB M OOYMAIOMHUXCA OT
HENPAaBOMEPHOr0  MX  HKCNIONB30BAaHW# WM yIpate, cobmonars  TpeGopaHus
3aKOHOAATENbCTBA PD 0 epCOHAIBHBIX [JAHHBIX; PETYIIAPHO 3HAKOMHUTECS ¢ MHGOpMaLHeH,
pasMelnaemoif Ha rNiaBHOH crpanMue oduumansHoro caifita PYJIH B cern HurepHet:
www ridinry;
2.2.16. *ana MHOCTpPaHHBIX rpaxaaH i auu 6e3 rpaiiaHcTsa: coobuate Paboronaremo He
NO3HEE YeM 33 OJMH JEHb [0 OKOHYAHWA CPOKa ACHCTBHS NATEHTa O HPOANEHAM CPOKa
neHCTBHA NATEHTA B COOTBETCTBUHM C KBHTAHLKMEH 06 ynmate Hanora Ha JOXOAb! (PU3HIECKHX
B B BUNE (PHKCHPOB3HHOTO ABAHCOBOTO TUIATEXA;, O NPOMJICHHK CpPOKA JACHCTBUS
(3aKmoueHHA Ha O4epedHOHM cpok) morosopa (fiojuca) NOGPOBOTLHOTO MENMUMHCKOTO
CTpaxoBaHusi, O TNONYYCHHH pa3p A1 Ha BD 0¢ NpPOXHBAHHE HIH BHIA Ha
xHUTeNbCTBO B PO, 06 OKOHYAHUH cpOKa JCHCTBUA Pa3pelICHHA Ha BDEMEHHOE NPOXKHUBAHUE
WK BKA HA XHTENBCTBO B PO,
2.2.17. ucTOAHATE HHBIE OGA3HHOCTH, ONPENEICHHBIC 3aKOHOAATENbCTBOM PO 0 HHIMH
JOKaNbHBIME HOPMaTHBHEIMH aKTaMH YHHBEPCHTETA.

111. Iipaea u o6s3annocTn PaGotoxarens
3.1. PaGoronartesb HveeT npaBo:
3.1.1. 3aK04aTh, HIMEHATH U PACTOPraTh TPyHEOBOH Zorosop ¢ PaGornuxoM;
3.1.2. npoBOAMTS OUEHKY 3(dekTHBHOCTH nesTeabHOCTH IIpenonasatens B COOTBETCTBHH C
NIpaBUJIaMy, YCTAHOBJIEHHbIMY B YHHBepCHTeTe, 3a OCHOBY onpeneneHns >QdexruBHOCTH
NeATENHOCTH PaGOTHHKA TIPHHHMAKOTCS TOKA3aTENH DEe3yibTAaToB (MHTEHCUBHOCTH M
KauecTBa) 00pa3oBaTeNBHON, HayYHOH, BOCTIHIATENBHOR 1 MEXTYHAPORHON NEATENHHOCTH
Pa6oTHuKa 33 OTUETHBIH MEPHOA, HX COOTBETCTBHE KPHTEPHMAM OLECHKH 3(DQEKTHBHOCTH,
YCTAHOBJICHHBIM HEMOCPEACTBEHHBIM DYKOBOAMTENEM M JIOKAJIBHBIMM HOPMAaTHBHBIMH
aKTaMH YHHBEPCHTETA;
3.1.3. ycranaenmsate (M3MEHATb, OTMeHATH) PaGotnuky nanbaBke U JOrUIaThi
CTUMYJIHPYIQIIETO XapaKTepa 3a JoOPOCOBECTHEIH 3(MexTHBHEIH TPy B COOTBETCTBHH C
NPHHATHIM B YHHUBEPCHTCTE HOPAAKOM, nooupaTs PaboTHHka 3a A0GPOCOBECTHBIH
3¢ deKTUBHBIA TPYA; -
3.1.4. Tpe6osars or PaboTHHKA HCITOIHEHHA HM TPYAOBBIX 00S3aHHOCTEH, ONpEAENEHHEIX
HACTOALLMM TPYAOBBIM JOTOBOPOM, HOIKHOCTHOH HHECTPYKIHEH, UK AMBHAYANBHBIM TUIRHOM
paboTsL, a Takxe GepexHOro OTHOWIEHAA K MMYIlecTBY PaboTomartens, cobmonenna Ycrasa,
MPABHI BHYTPEHHEr0 Paclopsazika Y HUBEPCUTETa,
3.1.5. mpuenexars PaGoTHHMKa K JHCLHIUIMHADHOH M MarepHanbHOH OTBETCTBEHHOCTH B
nopanke, ycranosnessoMm TpynossiM xogexcom PO;

works, carry out the orders and instructions of the rector, vice-rectors of the University in the
areas of activity;

2.2.2. the Employee shall be obliged to plan his activities in accordance with
development plans (programs) of the University (structural unit), orders and assignments of
the university authorities, to report results of his / her work completed to providing the
Employer with opportunity to determine and assess the Employee’s efficiency;

2.2.3. comply with the University Charter, the rules of the internal regulations of the
University, RUDN teacher's Code of honour and other local normative acts of the University;
22.4.. sign an individual work plan for the academic year (other period) annually within

the timeframes established by the local normative acts of the University; perform the amount
of workload and extracurricular load established for the Employee, as well as other work
determined by the head of the structural unit, including those provided for by the individual
work plan and job description;

2.2.5. perform scientific work, research projects, research and development works
provided for by an individual work plan, at the same time ensure compliance with regulatory
requirements, completeness of documents and its accordance with standard norms of
documentation procedures, its acceptance and approval;

2.2.6. support the reputation of the University and colleagues through his / her
professional and public activities, in the event of conflict situations with colleagues to seek
to settle by respect-based means and goodwill objectively and impartially, based on the
principles of moral, scientific and academic ethics, to appreciate the work, results of activities
and achievements of colleagues and students;

2.2.7. care about improving the image of the University;
2.2.8. report his / her affiliation with the University making speeches in an oral or a
written way at Russian or international events on the professional activities of the Employee;
2.29. publish articles in WoS / Scopus indexed journals;
2.2.10. refer to the RUDN University when publishing monographs, articles and other

research projects and works created using the results obtained in the framework of scientific
research, on the basis of which a scientific study is being carried out. In this reference it is
necessary to use the following names of the University: «Poccuiickull ynusepcutet apyxOel
HaposoB» or "Peoples’ Friendship University of Russia” or "RUDN University". When
publishing scientific work using the results obtained from the state support subsidy in the
framework of the implementation of the Action Plan for the implementation of the RUDN
University enhancing competitiveness plan, refer to the appropriate state support in the
manner established by the local normative acts of the University;

2.2.11. attend the meetings of the structural unit, the meetings of the faculty / institute /
academy and other meetings of the Employer's team on university authorities assignments;
2.2.12. notify the direct supervisor in a timely manner of the event that the Employee is

unable to carry out his / her work stipulated by this labour agreement for good and valid
reasons in any fixed way (in writing, by e-mail etc.);

2.2.13. replace according to the decision of the direct supervisor in the established
manner, other employees engaged in teaching work, in case of their temporary absence;
2.2.14. undergo periodic medical examinations in accordance with the procedure

established by applicable legislation of the Russian Federation and in accordance with the
schedule approved by the Employer;

2.2.15. not disclose the secret (state / commercial / service and / or other) protected by
law, which has become known to the Employee in connection with the performance of his /
her employment duties, including not disclose the personal data of other employees and
students; to provide protection of personal data of employees and students received in
connection with the performance of their labor functions from misuse or loss; comply with
the requirements of the legislation of the Russian Federation on personal data; be familiar
with the information posted on the main page of the official RUDN University website:
www rudn i

2.2.16. * foreign citizens and stateless persons shall notify the Employer of renewal of
work permit no later than one day before the expiration of work permit. Renewal of work
permit is made in accordance with the personal income tax receipt in fixed advance payments;
of renewal of voluntary health insurance agreement (policy); of obtaining temporary
residence permit or residence permit in the Russian Federation; of expiration of temporary
residence permit or residence permit in the Russian Federation;

2.2.17. carry out other duties determined by the legislation of the Russian Federation
and other local normative acts of the University.

1I1. Rights and duties of the Employer
3.1.  The Employer shall be entitled to:
3.1.1. conclude, modify and terminate labour agreement with the Employee;
3.1.2. assess the Employee's performance under the rules set by the University. The
Employee's efficiency shall be marked on his /her performance indicators (intensity and
quality) regarding instructional, scientific, educational, and international activities during the
reporting period, their correspondence to performance evaluation criteria determined by
statutory and legal acts and local normative acts of the University;
3.1.3. set (change, cancel) the Employee’s stimulating bonuses and additional payments for
effective work in accordance with the order established by the University; provide incentives
to the Employee for his / her efficient performance;
3.1.4. require from the Employee duly performed duties stipulated in the labour agreement,
job description, individual work plan, and careful handling of the Employer’s property,
compliance with the University Charter and Internal Regulations;
3.1.5. bring the Employee to disciplinary and material responsibility in the manner
prescribed by the Labour Legislation of the Russian Federation;
3.1.6. use the results of Employee's scientific, educational, methodical, scientific-
methodological and methodical work carried out within the framework of the Employee’s
tasks according to individual work plan at the University discretion, with the copyright
belonging to the author;



3.1.6. MCHIOMBE30BATH 110 CBOEMY YCMOTPEHHRIO Pe3yJIbTaThl Hay4HOM, yueGHO-METONHUeCKOH,
HAYYHO-METOAHUECKOH M MeTojuueckodf paBorel, BHMONHEHHOH B pamxax 3ajaHui
Pa6oTHuKOM, 0OPMICHHBIX B HHAMBHAYAIHHOM IIaHe pa6oTsl. ITpu 3TOM aBTOPCKUE Npasa
HPUHALTEKAT aBTODY;
3.1.7. otcTpaHuTh OT paboTH (He AOMycKaTh k pabote) PaboTHika B cydae HENPOXOXKACHAA
UM TEPHOIMYECKOTO MEIMLIMHCKOTO OCMOTpa; B Ciydae OKOHYAHHA CpOKa AeHCTBHMA
nateHTa, OKOHYAHHA CPOKa JEHCTBHS paspelleHns Ha paboTy, OKOHYaHHA CPOKa AEHCTBHA
Ha Teppuropu PO porosopa (mommca) LOOPOBONBHONO MEAMUMHCKOTO CTPaxXOBaHHA.
PafoToaaTens OTCTpaHAET 0T paboThl (He momyckaeT K pabote) paboTHMKA Ha BECh TIEPHOX
BPEMEHH O YCTPAHEHHA OBGCTOATENHCTB, SBUBIIMXCA OCHOBAHMEM [JIA OTCTPAHEHMS OT
pabotsl, HO He Gosnee 1 (onHOro) Mecslia. B nepuoa oTcTpadenus ot paboTst (HEAOMYIUCHHA
k pabore) zapaborHas iata PaGoTHHKY He HAuHCIAETCA, 33 WCKMOYCHHEM CAy4acs,
npenycMoTpeHHBIX TpynoBbiM Kogekcom P@ win HHEIME denepanbuemMy 3akoHamu PO;
3.1.8. mMeT, gOpyrHe npasa, NPEAYCMOTPEHHBIE 3aKOHOZATENBCTBOM Poccmiickol
Deaepauun.
3.2. PaGorosaress 06s3au:
3.2.1. npenocrasutb PaGoTHHKY paboTy, 0OyCIORIEHHYIO HACTOSLIMM OTOBOPOM;
3.2.2. CBOEBPEMEHHO M B TMOJHOM Pa3Mepe BhULIaYHBaTh 3apaboTHyro mary PaborHuky,
00yCIOBNIEHHYIO HACTOAIIAM TPYHOBEHIM JOTOBOPOM B YCTAHOBICHHBIE CPOKY,
3.2.3. co3masaTh YCHOBMA JUIA YCUCIIHOTO BhHIIONMHEHHA PaGoTHHKOM o00s3aHHOCTEH,
[PEeAYCMOTPEHHBIX TPYAOBBIM JOTOBOPOM,
3.2.4. ceoeBpemento unbopMuposate PaboTHHKA 000 BCEX CYIIECTBEHHBIX U3MEHEHHAX B
opraHmsaiuu yue6HOro mpouecca u y4eGHBIX TIaHOB, 06LEMOB Harpysku, yd4eGHOTO
pacIycaHus ¥ T.4.;
3.2.5. obecneunBars PaGoTHnky GesonacHsle YCIOBHsA TPYAad, 3AUIMTY €ro IEpPCOHANBHBIX
IAHHBIX,
3.2.6. 0CYLIECTBIAT, OBS3aTEABHOE COLMANEHOE CTPAXOBAHUE H COHHANBHOE OfecneyeHue
PaGoTHuKa B COOTBETCTBHH C 3aKOHOAATENbCTBOM Poccuiickol denepauny;
3.2.7. MCnomHATH MHBIC OOS33HHOCTH, ONPEJEIEHHBIE 3aKOHOAATENLCTBOM PO ¥
JIOKANBHBIME HOPMaTHBHBIMH aKTaMH Y HUBEPCUTETA.

1V. Hopanok omwnate! Tpysa PaboTHHKa
4.1.PaoTHUKY ycTaHaBnMBacTCH 3apaboTHas muiaTa;
a) 0asoBbf  OWIAX,  COOTBETCTBYIOMIMHA
KBATH(OUKAIHOHHOMH IPYIINE B pasMepe (

npodeccuoHanbHOR

) py6.:

6) nossiuaomuit koadduunent _ IO KBANH(UKAIHOHHOMY YPOBHIO
HomxuocTHol oxaax PaGoTHHka onpenensercds yMmHoxeHHeM Gasosoro oxknaga Ha
HOBBIIAMONIHMH K0IQPUUMEHT C OKPYTJIEHHEM 10 Hesoro py6is u cocTaBseT

(

pybneit );

TloMHMO JOMKHOCTHOTO OK1aa PaGOTHHKY MOTYT GBITh YCTaHOB/IEHSL:

B) KOMINEHCALMOHHKBIE BBIILIATH 32 paboTy, yCTaHABITMBACMBIC KOJUIEKTHBHBIM HOCOBOPOM,
COTIALICHHAMY, JOKAJBHBIMH HODMATHBHHMH aKTaMH B COOTBETCTBHM C TDPYIOBBIM
33KOHOJATENBCTBOM U HHBLIMH HOPMATHBHBIMH NPABOBBLIMHU AKTAMH, COACPHALMMH HOPMBL
TPYAOBOTO Ipapa:

(3ar10NHAETCA PH HAMYMYA OCHOBAHMH Ui YCTAHOBJICHHS KOMIEHCALMOHHOR BHILTATH C
yKa3aHHEM pa3Mepa KOMICHCAUWMOHHON BILIATH). B ciyvac BO3HMKHOBEHHSA B NEPHOL
pa6oThl OCHOBAaHMA U1 KOMIEHCALMOHHEIX BHUIAT PaGOTHHKY, HMX YCTaHOBICHHE
oQopMAseTCsS AOTMONMHATENBHBIM COTTIALICHHEM K TPYAOBOMY AOTOBODY;
r) CTUMYIMDYIOIME BBHIUIATH (HOINIATsl M HAn0aBkM CTUMYJHPYIOIIETO XapakTepa,
NpEeMHAbHbIE BHILIATH ¥ HHbIE TOOMUPHTE/HEIE BHITIIATH), KOTOPBIE YCTAHABIMBAIOTCA K
BBULTAYHBaOTCA B cooTBercTBun ¢ Ilomoxenuem o6 ommare Tpyna B Poccuiickom
yHHBEPCHTETE APYKOH HAPOKOB K HHBIX HOPMAX MATEPHATEHOH TIOUIEDKKH PaGOTHAKOB
VHUBEPCUTETA, B TOM 9HCIE 33 BHIIONHEHHE TOKasaternelf (kputepHes) >(beKTHBHOCTH
nesaTensHOCTH PafoTHMKZ 338 OTYETHHIH THEPHOR, KONMYECTBCHHbIE 3HAYEHHA KOTOPBIX
3aQMKCUPOBAHbl B HMHAMBHAYAIbHOM TnaHe paboTel. PasMep ¥ NepuHOAMYHOCTH
CTUMYIHPYIOLIMX BHIIUIAT MPOM3BOAWICA B TIOPAJKE, YCTAHOBNEHHOM JIOKAIbHBIMA
HODMATHBHBIMA aKTamMu YHupepcurera. JUI HA3HAYCHHS CTUMYAHPYIOWMX BHULIAT
cornacue PaGoTHika He Tpebyercs.
42, Ouerxa pesrensHocT PaGOTHHKA OCYMIECTBIACTCA €r0  HEMOCPEACTBEHHBIM
PYKOBOAKTENEM, YKA3aHHBIM B ZOJDKHOCTHOH HHCTPYKIMU PaboTHuKa.
4.3. C yaeroM ocoforo TpyaoBoro skiaaa PaboTHuky MOKET OBITh HAUMC/IEHa H BHIUIAYCHA
€MHOBPEMCHHAN IeHEXKHAA BRIINATA (IIPEMU).
4 4. Beiiara 3apabotHoH naats! PaGoTHuKY IPOH3BOAKICA B CPOKH # B TIOPAIKE, KOTOPBIE
YCTAHOBNEHB KOJIEKTHBHBIM [JOrOBOPOM H MpaBHiaMM BHYTPEHHETO TPYAOBOTO
pacrniopsfixa, — 12 1 27 uncna KaKaoro Mecaua.
4.5, Tlpu ysenuueHuH pasMepoB Ga3s0oBOrO OKIaJa M TOBsNnaromero xoddduuuenra,
OPOM3BOAMMEIX UL BCEX  BOMMKHOCTEH, OTHOCAIMXCA K COOTBETCTBYIOICMY
KBATH(PHUKALMOHHOMY YPOBHIO IIPOGECCHOHANEHON KBATMHKAIMOHHON IPYINbI, COTJIacHe
Paborrnka He Tpebyerca.
4.6. B ciyuae nmpuHSTHSA 3aKOHHBIX DELICHHH, M3MEHAIOLIMX MMOPAAOK K Pa3MEPHI OILIAThHI
Tpysa paboTHHKOB OromkeTHON cdepsl, pasmep OIOMKETHOH HacTH OKiIaja, BKITIOHas
HaaGaBKy ¥ AOILIATH, IEPECMATPHBAIOTCS ABTOMATHIECKH.,
4.7. Jlns MHOCTpaHHHIX TpaXiadH W jml Ge3s IpaxIancTsa: HO 3asBienmio PaGortHuka,
NpopafoTaBILETO ‘B KaJeHAAPHOM rofy Gonee 183 kanennapHeix mHeH, M TOAHHOrO HE
no3aHee HOCACAHEro pacyeTa 3apaboTHOMH ATkl B Oy, W3IMIIHKE YAEPKAHKA U3 J0X04a
HaJIOTOTUIATENbIIHKA CYMMBI B COOTBETCTBHY co ¢T. 231 Hanorosoro xozxexca PO moryt
ObITb BO3BPAIICHEL.

V. YcaoBus TpyAa H 0TABIX2
5.1, PaGOTHUKY YCTaHABITMABAETCS CE/YIOLas IPOAOIDKUTENLHOCTS pabouero BpemMeHn

3.1.7. suspend the Employee if no periodic medical examination is undergone; in case of
expiration of work permit, expiration of voluntary health insurance agreement (policy). The
Employer shall suspend the Employee from work (prevent to the work) for entirety of the
period until such reasons are eliminated no more than 1 (one) month. For suspension period
(non-admission to work) salary payments to the Employee are not paid, except in cases
stipulated by the Labour Code of the Russian Federation or other federal laws of the Russian
Federation;

3.1.8. have other rights stipulated by the legislation of the Russian Federation.

3.2. . The Employer shall be entitled to:

3.2.1. provide the Employee with the job set out by the Agreement;

3.2.2. make timely salary payments to the Employee in accordance with the Labour
Agreement conditions;

3.2.3. provide the conditions for successful implementation of the Employee’s duties
stipulated by the Labour Agreement;

3.2.4. inform the Employee timely about all significant changes in educational process and
curriculum, workloads, syllabus etc.;

3.2.5. provide the Employee with workplace free of known health and safety hazards, to
ensure his / her personal data protection;

3.2.6. ensure compulsory social insurance and social benefits for the Employee according to
the labour legislation of the Russian Federation;

3.2.7. carry out other duties stipulated by the legislation of the Russian Federation and local
normative acts of the University.

1V. Payment procedure
4.1. The Employee shall be paid:
a) basic salary, according to the
of

professional qualification group in the amount

Rub.);

b) increasing coefficient according to the qualification level .
The salary of the Employee shall be determined by the basic salary multiplied by the
increasing coefficient rounded to the nearest whole ruble;

¢) compensation for the work established by Collective Agreement, agreements, local
normative acts in accordance with the labour legislation and other normative legal acts
containing norms of labour law on results of evaluation of labour terms:

(shall be filled in if there are grounds for granting compensation indicating its amount). In
the event of the grounds for compensation to the Employee during the labour period,
supplemental agreement shail be concluded to the Labour Agreement);

d) incentive payments set out by the Regulations on labor remuneration and other forms of
financial support for the faculty member of the Peoples” Friendship University of Russia,
including payments for achievements of output indicator in accordance with effectiveness
criteria of the faculty member’s activity. Its amount and frequency set by payment rules of
the University (annex to employment contract).

4.2. The evaluation of the Employee's activity is carried out by his direct supervisor,
determined in the job description of the Employee.

4.3. Taking into account a special labour contribution, the Employee may be credited and
paid a one-time cash payment (bonus).

4.4. Salary payment to the Employee shall be made in terms and in the order established by
the collective agreement and the rules of the internal labor schedule - on the 12th and 27th of
each month.

4.5. With an increase in the base salary and an increase in the coefficient for all posts related
to the relevant qualification level of the professional qualification group, the consent of the
Employee is not required.

4.6. In the event of the adoption of lawful decisions that change the procedure and amount of
remuneration for workers in the budgetary sphere, the size of the budget part of the salary,
including allowances and additional payments, is reviewed automaticaily.

4.7. At the request of the Employee who worked more than 183 calendar days in a calendar
year and filed no later than the last salary calculation in a year, excessive deductions from the
taxpayer's income in accordance with Art. 231 of the Tax Code of the Russian Federation can
be returned.

V. Work and rest conditions
5.1. The Employee shall be set the following working hours schedule

(coxpayennas, HenonHoe pabotee gpemsy)

5.2. TMpomomkurensHocth  pafouero  BpemMenH  PaGoTHMKA — YCTaHABIMBACTCH
NPONOPLHOHATBHO 3aHUMAEMOH CTaBKe, YCTaHOBNEHHOH n.1.1. HacTosmerc TpyaoBOTo
JIOrOBOPA U COCTaBIIAET YacoB B HE/EMO NPH WeCTHARCBHOH pabouei Hegene u He
MOXeT NpeBbiLaTh 36 YaCOB B HEAEIO;

5.3. B 3aBHCUMOCTH OT 3aHMMAcMol JOmKHOCTH B paboyee Bpems PaGOTHHKA BKHOYAETCS
yuebHas (npenogasatensckas) pabora, BocnHTaTensHas pabora, HHAMBHIyambHas pabota ¢
o0yJalouMECs, HaydHas, TBODUECKAT M HMCCENOBaTenbckas pafora, a Takke Hpyras
nefarorHueckas  paboTa, NPeLyCMOTPEHHAA TPYAOBHIMH  OOS3AHHOCTSMH, B T.4.
MOJDKHOCTHOM  MHCTpYKUMEH ¥ (WIM) WHAHBMIAYaNIBHBIM IUIAHOM; METOIMMECKas,
HOArOTOBMTENBHAS, OPraHM3aLMOHHAdA, AMArHOCTHYeckas, paboTa no  BEAEHHIO
MORMTOpHHra, pafoTa, MPEAYCMOTPEHHAA IUIAHAMH BOCIHTATEHBHBIX, (H3KYIBTYDHO-
O3AOPOBATENGHLIX, CIOPTHBHHIX, TBODUECKMX W HHBIX MEDONPUATHH, TPOBONHMBIX C
00yyaroILMMHKC;

(reduced, part time)
5.2. The length of the Employee's working hours shall be set up in proportion to his teaching
workload (set out in par 1.1.) and last hours per week. The working hours of the
Employee may not exceed 36 hours a week in case of a six-day working week.
5.3. The Employee's working hours shall depend on his / her position and include
instruction, education, individual teaching, scientific, research, creative and other types of
activities stipulated by his / her labour duties, job description and / or individual plan —
including methodological, preparatory, organizational, diagnostic, monitoring activities
physical training and other activities included in programmes for students.
5.4. The Employee’s teaching workload shall be specified in his / her individual work plan
in proportion to the working hours set out in par 1.1. and 5.2. and shall not 900 hours per
academic year (for Employees who carry out educational activities for higher education)
and 800 hours per academic year (for Employees who carry out educational activities on
further education programmes).
5.5. The Employee shall be granted annual basic extended paid leave of 56 calendar days.



5.4. Obpem yuelOHON Harpyskn PaboTHHKA yCTaHAB/IMBACTCH WHAMBHIAYSJIbHBIM IIAHOM
FIPOTIOPIHOHANBHO YeTaHOBIeHHOH .. 1.1 1 5.3 npogomkuTensHocT! padodero
BPeMEHH M He MOXeT npesbiuars 900 wacos B yuebHoM roay (wmn npodeccopeko-
ITPENOAABATENBCKOTO COCTABA, OCYHIECTRILTIOMMX 06Pa30BATENbHYIO ACATENBHOCTD IO
06pasoBaTenbEbM IPOrPAMMaM Bhicilero obpasosanns) i 800 wacos B yuebrom roay (s
npodeccopeKo-NpenoAaBaTebCKOTO COCTaBa, OCYIIECTBIAIWIX 06pa3oBaTenbHYIO
LeATEABHOCTS N0 JONONHATEALHEIM MPOGECCHOHATBHLIM TIPOTPAMMAN ).
5.5. PabBoromarens mpencrasnser PaGOTHHKY ©KETOAHBIH OCHOBHOR YIUTMHEHHBIH
ONauKBAEMbl OTIYCK NPOAOKATENBHOCTHIO 56 KaieHAaPHBIX HEH.
5.6. BpeMs HCIONb30BAHWMA OTMYCKa YCTAHABIHBAETCS B COOTBETCTBUM € TrpadukoM
OTNYCKOB, YTBEPHK/IAEMOM B YCTAHOBJICHHOM nopszke PaSotonarenem.
57. C cornacusn PaBoronmatens PaGoTHuky MoxeT OvITh DpelcTaBNneH oTnyck 0e3
CoXpaHenus 3apabOTHOM MNaThl, IPH YC/IOBHH, €CIH 3TO HE OTPAKAETCA HA HOPMABHOK
pabore CTPYKTYpPHOrO MOApasfeiieHHs u / wid YHuBepcuTeTa. [IpOAOIDKHMTENLHOCTH
oTnycka 6€3 coxpaucH#d 3apalOTHOM FNAThl yCTAHABIMBAETCH NO COTJIAIUCHHIO MEXIY
PaboraukoM i PaGoToaaTenem B COOTBETCTBUM C KOJUIEKTHBHBIM JIOTOBOPOM Y HHBEPCHTETA
W MHBIMH JIOKATbHHIMH HODMATHBHBIMH aKTaMH Y HUBEPCHTETA.
5.8. Peum pabouero BpemenH H OTAbxa PaGoTHuka B npefenax paGouero JH#
YCTAHABIWBACTCA TPABMIAMH BHYTPEHHEr0 TPYZOBOrO pacmopimka ¥ / W 1o
COPJIACOBAHHIO € AAMHHACTpauMed YHupepcnTera. Pexum BHINOJHEHHA
npenoiapaTensekoll (y4eOHOH) paboTs perymupyeTcs DaCHMCaHHeM y4eGHBIX 3aHATHH,
PACTIHCAHMEM TPOBEJICHHS HHBIX OPraHW3alHOHHO-TIEArorHIecKnX MeponpusThil. Bpems
Hayana d OKOHYAHuA PaGOTHl, BpEMA HePEpHBOB B paboTe ONPENEIETCS B COOTBETCTRHM C
TpapwiamMy BHYTPEHHEro TPYAOBOTO PacIopAaKka YHHsepcHTeTa M / WM anMBHHCTpaleH
YHHBEPCHTETA.

V1. YcaoBus tpyna Ha pabouem mecre
6.1. PaGOTHHKY yCTAHABAHBAKOTCH YCJIOBHS TPY[a B COOTBETCTBHHM C KapTOH aTTeCTauHMH
pabouero MecTa No ycnoBUsM TpyAa (KapToli CrielHalsHOR OLeHKH YeoBui Tpyza).
6.2. PaGoTHHKY YCTAaHOBNEHH  ClENyIOIM¢  yCJOBHA  TpyAa Ha  pabouem
MecTe

(onmumanvHbie, OONyCmuMble, 8DEOHbIE, ORACHBIE)
VIL CounajibHoe CTPAXOBAHHE, FAPAHTHH ¥ KOMIEHCAUHH
7.1 PaGOTHUK MOMICKHT 06S3aTENBHOMY COLMATEHOMY CTPAXOBAHHIO B CBA3U C TPYAOBOH
JIEATENBHOCTHIO B COOTBETCTBHH C 3aKOHOXATE/NsCTBOM Poccuiickoit deaepaunu.
7.2. B nepHon AeficTerA TPYAOBOrO AOTOBOpa PaGoToaates OCYMECTBaseT obecneuenne
YCIIOBUH NS MPOKUBAHHA PabOTHHKA, ABIIOMIErOCS MHOCTPAHHBIM FPAXIAAHHHOM HIM
HUOM Ge3 rpaxaaHcTsa. PaGOTHUKY MOXET GbITh TPEACTABICHO MECTO B xawioM (oHIE
Pabotonaress (0GIISKHATHE) HA OCHOBE OTAEIBHO 3aKITIOYAEMOT0 IOr0BOPa Ha MPOKMBAHNE
B COOTBETCTBHH C YCTRHOBNEHHBIM y PaGoToatend HOPAAKOM, a Takke 3a0pOHHPOBAHHOM
MeCTe JUIs TIPOXKMBAHHUS B FOCTHHHALE . Mocksa. B ciyuae Heo6X0aMMOCTH NPOXUBAHHS C
ceMbeli (CynpyroM 1 / Wil JeThMi) 00BeM JKHIIOH ILIOIaA1 HE YBEHUHBACTCA.
7.3. B ciyuae npeIBapUTENsHOM (O 3aKMOYEHHA HACTOAIIETO TPYAOBOTO JOrOBOPE)
MCBMEHHOH JoroBopeHHocTH ¢ Pabotonatenem mpu mepeesse Pabotmuxa Ha paboty B
[PYry®0 MECTHOCTh (32 NpefenaMH aAMHHHCTPaTUBHO-TEPPUTOPHAIBHBIX IPAaHHIl €ro
HOCTOAHHOTO MECTa KuTelbcTBa) PaloTHMKY MOTYT OBITE BO3MEHICHBI PacXolpl HO
0ByCTPOHCTBY Ha HOBOM MECTE JKHTENbCTBA B MOPAAKE M PasMepax, OHPENCNCHHBIX
3aKOROJATENHCTBOM P M NOKaNbHBIMM HOPMATHBHEIME aKTaMK Y HUBEPCHTETA.
7.4. CroumocTh npoxusanus PaGoTHHKA, a TAKKE WICHOB €T0 CEMbH BO3MCILAIOTCH
PafoTosaTenieM, TpH NPEbSBIECHHH ¢My PaGOTHUKOM YCTAHOBJIGHHBIX JeHCTBYIOLINM
33KOHOJATEABCTBOM P TOKYMEHTOB.
VIII. OTBeTCTBEHHOCTH CTOPOH TPYNOBOTO X0TOBODA
8.1. CTOpOHB! HECYT OTBETCTBEHHOCTh 33 HEBBITIOHEHHE YC/IOBUH HACTOAWIErO TPYAOBOrO
JIOrOBOpa B MOPAAKE, IPEIYCMOTPEHHOM 3aKOHOKATENBCTBOM PO.
8.2. PaGoTHHK YHUBEPCHTETA HECET NEPCOHAIBHYIO OTBETCTBEHHOCTH 32 XH3HB, 3]0POBLE H
6e30macHoCTh OBYHAIOMIMXCA B IEPHOA OCYLIECTBICHUA uM 006pa3oBaTeibsHONo npouecca B
COOTBETCTBHH C JICHCTBYIOMMM 3aKOHOAATENLCTBOM PO,
IX. 1 M TIpeKp TPYAOBOTO JIOF0BOPA
9.1. MsMeneHus MOryT ObiTh BHECEHBI B HACTOADIMH TPYAOBOH HOTOBOP. MO COTMAMICHUIO
CTOpOH, TpM M3MEHEHHM 3aKOHOJAaTenbcTsa Poccuiickoi (Qegepauuu B HacT,
3aTparuBaroueil npasa, 00A3aHHOCTH M MHTEPECh! CTOPOH, O HHALUATHBE CTOPOH, A TAKKE
B APYTHX Cily4asx, IpeaycMOTpeHHbIX TpyIoBbiM KojekcoM P@;
9.2. Tpu usMenernu PaborosareneM ycnoBHl HACTOAIIEro JAOTOBODPA (33 MCKIIOYCHHEM
TpyAoBOH (YHKUMH) MO NPHYMHAM, CBA3AHHBIM C W3MEHCHHEM OPraHM3alMONHBIX HIH
TEXHONOTHUECKHX ycroBuit Tpyaa, PaGoronarens ob#3ay ypenomuts 06 yrom PaboTHuka B
rMcEMeHHOH GopMe He MeHee deM 3a 2 Mecaia. V3MeHeHys u / Wi JONONHEHUS YCIoBuk
OhOPMIIOTCA TOTONMHUTEIBHBIM COTMALIERAEM, KOTOPOE ABJISETCA HEOTHEMIIEMOR YacThio
TPYJAOBOTO JOTOBOpA.
9.3. TpymoBol HOrOBOP MOXeT OBITH MPEKPAIICH IO OCHOBAHMSAM, MPEAYCMOTPEHHBIM
TpynossiM xozekcom PO wiu nHsiMu QeepanbHpiMi 3aKkoHaMH. JONOMHHTENLHBIMH
OCHOBAHMAMM TPEKPALIEHHs TPYAOBOrO [OTOBOPa C IHEJaroriyecknM PpabOTHHKOM
VHHBEpCHTETA ABIAIOTCS:
- FIOBTOPHOE B TEYCHHE OJHOr0 roja rpyboe HapyuieHHe YCTaBa Y HHBEPCHTET,
- IPHMEHEHHKE, B TOM YHCJIE OAHOKPATHOE, METO0B BOCIHTAHMUS, CBA3AHHBIX ¢ (PUIHICCKHUM
M (MJTH) NCHXHYECKHM HACKIIHEM HAJ ITIHOCTHIO 00yHalomerocs;
9.4. Tlpu pacTopKeHHH TPYHAOBOro NOTOBOpa PaGOTHHKY NPEAOCTABIAIOTCH TApaHTHH H
KOMIEHCALMM, npeaycMoTpensbie TpynossiM KoaekcoM Poccutickol deaepauun 1 HHHIMA
denepanbHEMA 3aKOHAMH.
9.5. PacTopiKEHHE TDY/OBOTO OTOBOPA ¢ MHOCTPAHHBIMH TPOKIAHAMHM ¥ JHUaMK Ge3
rpakAAHCTBA MOMUMO OBWMX OCHOBaHHH, yKasaHHsIX B rnase 13 Tpynosoro koaekca PO,
MOYET NIPOHCXOTHTD fO CEAYIOUIHM OCHOBAHKAM: AHHYTHPOBAHHKE Pa3peLlenns Ha paboTy
WM TATEHTAa; AHHYTMPOBAHME pA3PEIUCHHA Ha BPEMEHHOe mnpoxwuBanue B P@;
aHHYNMPOBAHHE BHWAA HA XKUTEIbCTBO B P®; OKOHUAHKE CPOKA AEHCTBHS Pa3pelucH#us Ha
paboTy MK NaTeHTa, OKOHYAHHE CPOKA NeHCTBYA PAa3PEMIEHHS Ha BDEMEHHOE POKUBAHNE
B Pd; oxoHuaHue cpoxa AeHCTBHA BUAR HA WKUTENBCTBO B PO; OKOHUaHHE Cpoka AeHCTBUA
Ha Tepputopun PO noropopa (momwca) 506GPOBONBHOTO MENMLMHCKOTO CTPAXOBAHMA.
TpyaoBoii JOrOBOP [0 OTAETHHBIM BBILIE YKA33HHEIM OCHOBAHUSM TIOIVIEKHT NPEKPALIEHHIO
[0 HCTEUEHHH OMHOTO MECALA CO JMHA HACTYIUIEHHA COOTBETETBYIOMMX OBCTOATENHCTB.
X. Huple coegenus
1) Jns AOCTPAHHBIX IPaXAaH HiIH ML 6€3 TPAXAAHCTBA, AMEIOIIMX BH Ha XHTEIIBCTBO B
Pd: Bua Ha xutensctso B PO Ne , BBUIAHHBIH

5.6. The Employee's leave period shall be determined annually according to the leave
schedule.

5.7. With the Employer’s consent the Employee may be granted leave without pay if this
does not affect the working process of the structural unit and / or the University. The leave
duration without pay should be agreed with the Employer according to the collective
agreement of the University and other local regulations of the University.

5.8. The working and rest time of the Employee within the working day is established by
the rules of internal labour regulations and / or by agreement with the administration of the
University. The mode of performance of teaching (educational) work is regulated by the
schedule of training sessions. The time of the beginning and the end of work, the time of
breaks in work is determined in accordance with the Rules of the internal labour regulations
of the University and / or University administration.

V1. Workplace conditions
6.1. The Employee shall be provided with working conditions in accordance with the
Workplace Conditions Assessment based on work conditions (Certificate for Workplace
Conditions Assessment).
6.2. The Employee shall be subject to the following workplace conditions:

(optimal, acceptable, harmful, dangerous)
VIL Social insurance, guarantees and allowances
7.1. The Employee shall be subject to compulsory social insurance related to his / her
employment in accordance with the Russian legislation;
7.2. During the period of the Labour Agreement, the Employer shall ensure the living
conditions for the Employee, who is a foreign citizen or a stateless person. The Employee
may be represented in the employer's housing fund (hostel) on the basis of a separately
concluded residence agreement according to the procedure established by the Employer. The
Employee can also book a place to stay at a hotel. If you need to live with your family (spouse
and / or children), the amount of living space does not increase.
7.3. In the case of a written prior agreement with the Employer when the Employer moves
to another location (outside the administrative-territorial boundaries of his / her permanent
residence), the Employee may be reimbursed for the cost of the new residence in the order
and amount, defined by the legislation of the Russian Federation and local normative acts of
the University.
7.4. The cost of living for the Employee, as well as members of his family, in the housing
fund of the Employer or the hotel shall be reimbursed by the Employer, upon presentation to
him by the Employee of the documents established by the current legislation of the Russian
Federation.
VIIIL Responsibilities of the Parties
8.1, The parties shall be liable for non-compliance with the terms of the Labour Agreement
pursuant to the provisions stipulated the Russian legislation.
8.2. The Employee shall bear personal responsibility for students™ life, health and safety
during his implementation of educational activities in accordance with the Russian
legislation in force.

IX. A d ts and ter tion of the Labour Agreement
9.1. Amendments to the Labour Agreement may be made: by the Parties™ mutual consent, in
case of amendments to the Russian Federation legislation affecting the rights, obligations and
interests of the Parties, on the Parties” initiative, as well as in other cases provided by the
Labour Code of the Russian Federation.
9.2. Incase of the Employers amendments to the Labour Agreement (with the exception of
a labour function) due to reasons related to the changes of organizational or
technological conditions of work, the Employer shall notify the Employee about thereof in
writing at least two months prior. Amendments and / or additions to the Labour Agreement
shall be included and formalized in the Supplemental Agreement as part and parcel of this
Labour Agreement.
9.3. The employment contract may be terminated on the grounds stipulated by the Labour
Code of the Russian Federation or other Federal laws. Additional grounds for terminating
the labor contract with the faculty member of the University include:
- repeated violation of the Charter of the University within one year;
. - use, including single use, of educational practices associated with physical and/or
psychological violence to students
9.4. Upon termination of the employment contract the Employee is provided with
guarantees and compensations stipulated by the Labor Code of the Russian Federation and
other federal laws.
9.5. Termination of an employment contract with foreign citizens and stateless persons, in
addition to the general grounds specified in Chapter 13 of the Labor Code of the Russian
Federation, may occur following reasons: the revocation of a work permit or a patent; the
cancellation of a temporary residence permit in the Russian Federation; the cancellation of
the residence permit in the Russian Federation; expiration of the validity of the work permit
or patent; expiration of the validity of the temporary residence permit in the Russian
Federation; expiry of the validity of the residence permit in the Russian Federation;
termination of the term of validity in the territory of the Russian Federation of a contract
(policy) of voluntary medical insurance. The employment contract for individual above
mentioned grounds is subject to termination after one month from the date of occurrence of
the relevant circumstances.
X. Other data

1)For foreign citizens or stateless persons who have a residence permit in the Russian
Federation: residence permit in the Russian Federation Ne , issued by

(HaumeHosaNUE OP2AHA UCRORHUMETLHOU ACIY, 8bI0AGULECO pa3peuteHue)

(specify the name of executive authority which issued the permit)

« » 20 Ha MNEPHOA N0 « »

20 for the period till « » 20 i




2) as uHOCTPaHHBIX TpaxaH WiH aull 0€3 IpaKIaHcTsa, MMEIOUIMX DaspeiteHHe Ha
BPEMEeHHOE NPOXxuBakHe B PO:
pa3spenicHHe HAa BPEMEHHOE HPOK

B PO Ne , BBIAAHHOE

(HauMeH08aHUe Op2aHa UCROTHUMENLHON 8ACIU, 8biI0aBULE20 pa3peutenue)

2) For foreign citizens or stateless persons who have a temporary residence permit in the
Russian Federation: a temporary residence permit in the Russian Federation
Ne , issued by

(name of the executive authority which issued the permit)

« » 20__r., Ha IIEPHON A0 « » 20 r. « », 20___, forthe period till “___" 20_

u joropop (momuc) AOGPOBONBHOrO —MENMIMHCKONO —CTPaxosaHmsa (IOrOBOP O and contract (policy) for voluntary health insurance agreement (contract for the provision of

MPeAOCTABNICHUH TUIATHBIX MEAMLMHCKHX YCAYT), CEpHA paid - medical  services), series, number issued

HOMEp  _ BBIAGHHBIH  « » " 201___ by

201 _r. ;
H (specify the name of the organization issuing the document)

3) JIng MHOCTPAHHEIX TPAXaH WM MK 6e3 IrpaXiaHCTBa, BPEMEHHO MpebhBalOLUX Ha 3) For foreign citizens or stateless persons temporarily staying on the territory of

Teppuropuy PO: the Russian Federation: work permit in the Russian Federation

paspeitenne Ha paGoty Ha Teppuropun PO Ne ., BBIIAHHOE Ne , issued by

(naustenoganue op2ana UCRONHUMENLHON BNIACTIY, BLIOAEULES0 pa3peutenue)

(name of the executive authority which issued the permit)

« » 20 r., Ha MEPHOI AO « » 20_ r « » 20____, for the period till “___" 20
WM MIaTeHT s paboTl Ha Teppuropny PO: or patent series Ne issued  « »
cepus o HOMEp , BbLIAH 201____ by

« » 20 1__ r.

(HAUMEHOBARUE OPZAHA UCHOTHUMENLHOT 6AACMY, BLI0AGULEZ0 RAMEHM)
¥ gorosop (momuc) GOOPOBOMBHONO  MEOMIHMHCKOTO — CTpaxoBaHust (JOTOBOp O
MPEAOCTABICHUM TNIATHBIX MEIMLMHCKHX YCIyT), Cepus

(name of the executive authority which issued the patentt)
and contract (policy) for voluntary health insurance agreement (contract for the provision of
paid medical services), series number issued
" 201____by

HOMED BBIRAHHLIH « »
201 r.
(YKazamb HAUMENOBAHUE OP2AHUSAYUL, BLIOAGULET OOKYMENM)
XI. Ocobble nos10KeHnst
11.1. Pesy/ibTaT MHTEIUIEKTYATBHON AEATENBHOCTH (nanee no Tekcty - PHUJT), cospanHbid

PaborHrkom (asTopoM PHJT) B CBA3M C BBINOTHEHHEM CBOMX TPYAOBbIX 00S3aHHOCTEH Win
KOHKPETHOro 3ajzanus Paboroparens, npusuaerca cmyxebGuem P (cnymeSHbiM
u300peTeHIEM, CIYKEOHOH MONE3HON MOMENBLIO, CAYKEOHBIM NPOMBIIIEHHEIM 06DPa3LOM,
criykeBHBIM HOY-Xay, clykeGHOM nporpamMMoii i OBM, cryxebHoi 6asot sanmbix). [lox
PE3yNBTATOM HHTEIUIEKTYANbHOM ACATENEHOCTH MOHMMAETCS OOBEKT MATEHTHOrO NnpaBa
(OITI), T.e. w306peTeHue, TONE3HAT MOLENb, NPOMBIIUIEHHEIH ofpasen, wmn oGbekT
aBTOPCKOrO NpaBa — IPOM3BEACHHE HAYKH, KYAbTYPBI, HCKyCCTBa, porpaMma i SBM unu
6asa nanueix (B),
11.2. Ha pe3ynbTaTsl HHTEJUIEKTYAIbHON AeATeNbHOCTH PaboTHHKY npuHaznexar mpaso
aBTOPCTBA ¥ TIPABO ABTOPA HA UM,
11.3. HckmouuTensHoe npaso Ha ciyxebnpiit PUJL # npaso Ha nomydenye mateHta Wix
CBUJICTENBCTBA O PETHCTPAUMH Ha cirykeGHbti PHJI npunaanexar Pabotonateno,
11.4. IIpu cospannn PUJL PaGotHuk 06s3aH B TeueHue 3-X AHEH MUCHMEHHO YBENOMHTH
PaBotomatens o mobom cozmanHoM MM PHJI mis nocnemyromero peuienus sonpoca o6
otiecenn Takoro PUJL k cimyxebHoMY,
11.5. MckmoduTebHbIe NpaBa Ha ciyxeOHbIe TPOH3BEACHH BO3HHKaOT y PaBoTomarens ¢
MoMenTa nepenauu PaGotHukoM PaGorozaremo ciyxeGHOTO NPOM3BENEHHS [0 aKTy
nipHema-miepeads. MCKIOunTenbHsle Mpapa npuHamiexar Paforojaremo B IOMHOM
obbeMe B OTHOLIGHWM HCOONB30BAHHMA CHyXeOHbIX NpouspeneHud moObIM crnocoboM
(BKNMIOUAs: BOCTIPOM3BENEHYE MPOM3BENCHHA (Oe3 OrpaHMYeHus THPaXa), B TOM YuCie
3amKuCh B HPOBOI GopMe (Ha MEKTPOHHBIA HOCHTEND, B TaMATs DIBM), pacnipocTpaHeHue
MPOX3BEACHUA MyTEM MPOAAXNKHA WIH MHOTO OTHYXIECHHS er0 OPHIMHAIA WIH K3EMILISPOB,
nyGIMIHBLH [10Ka3 TPOH3BEACHHSA, HMIOPT OPHIHHANA WIH 3K3EMILIAPOB IPOHU3BELCHHA B
LeSIAX PacTiPOCTPAHEHNS, TIPOKAT OPMIHHANA WIH 3K3EMILIAPa NpOou3BeacHUA, Nybnuanoe
UCTIONHEHHE MPOM3BENEHAS, COobLIeHHe B 3¢up, coobLIesHe 110 Kabemo, NepeBo ] WK HHYIO
nepepaboTKy INpPOM3BEJCHUSA, NPAKTHUECKYIO0 DPEaTM3ANMIO NPOHU3BENCHHs, JOBEAECHHE
TIpOU3BEJCHNS A0 BCEOOIIETO CBEACHHA; WCTIONb3OBAHME NPOM3BEACHHA B OTKDBITHIX H
3AKPHITBIX CETAX, BKOUEHHE MNPOM3BENHMA B 0ashl AGHHBIX M MyJbTUMENUHHYIO
NPOAYKUHMIO, PETHCTPAIMIO TOBAPHBIX 3HAKOB) B B MOGOH QopMe Ha TEPPHTODHH BCErO
MHpa, B TEYEHHE BCEro CPOKa JACHCTBHA HCKTIOUMTENBHBIX NMPaB, C MPABOM HX NEpenads
HONHOCTBIO HITH YACTHYHO, B TOM YHC/E C NPABOM BBIAYH JIMIEH3WH MOOBIM nMUaM Ha
YCHOBMSX, OTIPEAENAEMBIX MO COGCTBEHHOMY yeMOTpeHHI0 PaboTonarens;
11.6. PafotHux corjaumiaeTcsd, 4TO B TeX CJIy4asX, KOrja s BO3ZHHKHOBEHMSA HIH
3aKpeTUIeHus Npas Ha CTyxeOHble MPOH3BESACHHA HEOOXOMMMO COBEpLICHHE KaKHX-THOO
neifcteuil (MOmava 3asBKM ¥ Tak Janee), 1PaBO HA COBEPIUCHHME TakuX neHcTBUM
HPMHALIEKHT MCKIIOUMTENbHO Paboroaaremo. PaboTHUK He BIpaBe Cam OCYILECTBIATE,
paspewnaTh MM 3aNPeLaTh COBEPIlEHNE TaKuX JeHCTBHIL,
11.7. Paforomateib MOMKET PaCHOPAOMTRCS TNpPHHALNEKAMUM €My HWCKIIOYHTENBHBIM
NpaBOM Ha CilyKeSHble NPOM3BEACHHsA MOOHM HE TPOTHBOPEHAUIMM 3aKOHY M CYLIECTBY
TAKOTO HCKIIOYATENLHONO [paBa CHOCOOOM, B TOM HMCHIE MYTEM €r0 OTYYXICHHA [0
AOFOBOPY APYromy JHiy (IOTOBOp 00 OT4yMACHHE HCKTOHHTENBHOrO INpaBa) WM
NPEACCTABJIEHHS APYrOMY NHIly TIPaBa MCIONB30BAHHs COOTBETCTBYIOLIErO pesyjbTaTa
HHTEIEKTYANBHOR JEATENbHOCTH MM CPEACTBA HMHANBHAYAIH3ALMM B YCTAHOBICHHBIX
JOTOBOPOM TipeAenax (IMueH3HoHHbIl gorosop). Cornacus PaboTHuxa Ha Takylo nepexady
(npenocrasneHue) He Tpebyercs;
11.8. PaBotauk paspewaer PaGoroiaremo OCymeCTBIATh OGHAPONOBAHHE CIYXEOHBIX
npouseencHuE OOLIM  crmocofoM, a TaKkKe HCIOAB30BaTh HX MO YOMOTPEHMIO
Paboromarens;
11.9. 3a cosnanme cinyxeGHOTO Npou3BeAeHAs PabOTHHKY BEITIAYNBAETCS BOHATPAKICHHE,
pasMep KOTOPOTO OMPENENACICH COTAalieHHeM Mexay paboTHukoM M pafoToiareneM.
OroBopeHHOE BO3HArpaXkACHHKE npusnaetcs PabotaukoM 1 PaboTonaresieM B COOTBETCTBHA
¢ absaiem TpeTuM HyHKTa 2 crathh 1295, aGsaueM TpetsmM nyskra 4 craTh 1370
I'paxnanckoro kogekca Poccuiickoli @enepanuu B KayecTBe  HCUEPIBIBAIOIIETO
BOSHArPAXKACHHS 32 CO3AHME H NIOCIEAYIOIIEe UCTIONB30BARNE CIYXeOHBIX MPOU3BEACHHH.
Ins yKkasaHHBIX Lenedl ycnoBHE HACTOSILIEro TYHKTa DaccMaTpPHBAETCA B KauecTse
cornamenus mexgry PaGoraukom u Pa6oToaareneM, NpeyCMOTPEHHOro cratbamu 1295,
1370 Tpaxaanckoro komekca Poccuiickoit Penepaumn. Paboruk corjayaeTes, uTo
BLIMIAUMBaEMast eMy B COOTBETCTBHH € TpYINOBBIM JOrOBOPOM B TepHOA paboTsl y
Pabotonatesin 3apabordas IUlaTa BKIIOHAST BCE BOSHArPAKAGHHMA 3@ CO3HAHHE M
ucrons3osanue PaGotonarenem win oGbME IPYTHMH JHUAMH ¢ cornackd Paboronatens
(npasonpeemuukamu PaGotonarens) mobbix ciysxieOHbIX NPOM3BENCHHH, €CM WHOE HE
YCTAHOBJIGHO HHBIM COTJIALIEHUEM, 3aK/TIOUEeHHEIM Mex Ty PaboTonatenem u PaboTarkom.
XII. 3axmo4nTeIbHbIE THOJI0KCHHS!
12.1. TpynoBo#l AOrOBOpP COCTaBJIEH HA JABYX A3IBIKAX: PYCCKOM M aHITMACKOM B ABYX
HKIEMILIAPAX, HMEIOLIX OHHAKOBYIO IODHIMUECKYIO cuiry. B cnydae mpotusopeyus

(specify the name of the organization issuing the document)

X1. Special provisions
11.1. The result of the intellectual activity (hereinafter referred to as the RIA) created by the
Employee (the author of the RIA) in connection with the performance of his / her labour
duties or the specific task of the Employer is recognized as official RIA (service invention,
service utility model, service industrial model, official know-how, computer program, service
database). The result of intellectual activity is the object of patent law, i.e. invention, utility
model, industrial design, or object of copyright - a work of science, culture, art, computer
program or database.
11.2. Copyright for the results of inteliectual activity shall belong to the Employee;
11.3. The exclusive right to official RIA and the right to obtain a patent or a certificate of
registration for RIA belongs to the Employer.
11.4. When creating the RIA, the Employee must within 3 days notify the Employer in
writing of any RIA he has created for the subsequent resolution of the issue of assigning such
RIA to the official RIA.
11.5. The Employer shall have exclusive rights to work made for hire from the moment of
transfer by the Employee to the Employer under the act of acceptance-transfer. Exclusive
rights belong to the Employer in full with regard to use of work made for hire in any way
(including: reproduction of the work (without limitation of circulation), including recording
in digital form (on electronic media, in a computer memory), distribution of the work by sale
or other alienation of its original or copies, public display of the work, import of the original
or copies of the work for distribution, rental of the original or copy of the work, public
performance of the works, communication by air, cable communication, translation or other
processing of the work, the practical realization of the work, bringing the work to the public,
the use of the work in open and closed networks, the inclusion of works in databases and
multimedia products, the registration of trademarks) and in any form on the territory of the
whole world, during the whole period of validity of exclusive rights, with the right to transfer
them in whole or in part, including the right to issue licenses to any persons on terms of the
Employer.
11.6. The Employee shall agree not to do any actions (filing of an application etc.)
regarding ownership of work made for hire, the right to carry out such actions belongs
exclusively to the Employer. The Employee shall not have any right to carry out, allow or
prohibit the commission of such actions.
11.7. The employer shall have exclusive right to dispose of work made for hire in any
manner and compatible with the law including alienation it under the agreement to another
party (agreement on the alienation of the exclusive right) or grant the right of using the results
of intellectual activity to another party or means of individualization within the limits of the
agreement (license agreement). The Employee's consent shall not be required for such
transfer (granting).
11.8. The Employee shall allow the Employer to make public work for hire in any way, as
well as use it at the Employer’s discretion.
11.9. The Employer shall pay to the Employee remuneration for work made for hire. The
amount of remuneration shall be determined by the agreement between the Employer and the
Employee. The agreed remuneration is recognized by the Employee and the Employer
according to Article 1295 (paragraph 2, subparagraph 3), Article 1370 (paragraph 4,
subparagraph 3) of the Civil Code of the Russian Federation as an exhaustive reward for the
work made for hire and its subsequent use. Specification of this paragraph for the specified
purposes is considered as an agreement between the Employer and the Employee stipulated
in Articles 1295, 1370 of the Civil Code of the Russian Federation. The Employee shall agree
that the salary paid to him / her in accordance with the Labour Agreement during the period
of employment shall include all remuneration for work made for hire and using of work made
for hire by the Employer or any other persons with the Employer’s consent (assignees of the
Employer), unless otherwise stipulated in an agreement concluded between the Employer and
the Employee.

XIIL Final provisions
12.1. The Labour Agreement is drawn up in two languages: Russian and English and made
in two copies having equal legal force. In case of conflict between the provisions of the
Labour Agreement in Russian and English, Russian text predominates over English one. One
copy belongs to the Employer, the other — to the Employee. The Labour Agreement contains

pages.




MONIOKEHHH HACTOAIIEr0 TPYJOBOrO [OrOBOPa HA PYCCKOM M @HTIMHCKOM S3BIKAX,
NPEBANMPYIONIEE 3HAYCHHE MMEET TEKCT TPYIOBOrO JOTOBOPa Ha Pycckom ssbike. OmuH
3K3EMIAP HACTOAWIErO TPYAOBOrO JOrosopa Haxomurcs y Pabotonarens, apyro#t
mepenaerca PaGormuxy. Hacrosmwmii TpyZoBoit morosop Bkmodaer B ¢eba
nucTa(oB).

12.2. Cesse ¢ PaGoTHHMKOM OCYLIECTBRETCA [O HOYTOBOMY ajpecy M TenedoHam,
YKA3aHHBIM B HACTOALUEM TPYIOBOM JOTOBOPE.

12.3. JlokanbHbie HOpMAaTHBHbIE aKTsl PaboTonaTens, B TOM YHC/IE MMEIOUIME OTHOMICHHE K
Tpynosoli ¢yHkipu PaGoTHuKa, pasMeIaOTCs Ha OMHIMATEHOM caliTe YHuBEpCHTETA
W 3

12.4. PaBOTHHK O3HAKOMJIEH ¢ YCTaBOM YHHBepcHTeTa, KOJIEKTHBHEIM JOrOBOPOM,
pxmouas [Ipasena BHyTpeHHET0 TPYAOBOrO pacnopsaaka, Ilonoxenuem o6 orare TpyAa B
PoccHiicKOM YHHBEPCUTETE APYXKObI HAapPOOB M MHBIX (POPMAX MaTepHANBHOH MOANEPKKH
pabotruxos YaupepcuteTa, [lonoxeHHeM 0 TpYI0BOM 10roBope B opMate sibekTHBHOTO
KOHTpaKTa ¢ TpogeccopeKo-npenofasaTensekum coctasom ®IAOY BO «Poccuifcxuit
VHHBEPCHTET APYXOe Hapozos», IlonoxenneM o nopsgke o6paGOTKU NEPCOHANBHBIX
nanupix pabotrukos PYJIH, HonoxenneM o 3amure, xpanessy, o6paboTke n nepenaie
nepcoranbHeix fauHbix cyGvextos I1Jlw 8 PYJIH, Tonutuxo#i PY/(H B OTHOLIEHHH
06paboTKH M 3aNIMTH HEPCOHATBHBIX JaHHBIX, JOKANbHBIME HOPMAaTHBHEIMH akTamu PYJTH,
PETyJIHPYIOLMMH TPYHOBBIE OTHOIICHHA,

IIpopexrop no KazpoBOH NOAHTHKE B.®. ITonbka

Hopnuce

Jara

FOpummueckuit anpec: 117198, Mocksa, yn. Muxiyxo-Mairas, 6
OI'PH 1027739189323, THH 7728073720

Ipenonaparens.

Tlonnuce

Jlara

Macnopr: cepus Ne

Kem Boizan

Jlara BbIa4u

Agpec npoxuBasusa (HHAEKC)

Kouraktasiii tenedon

Azpec 371, ToUTsl

OO0 E3MEHEHUH MOHX HEPCOHAILHBIX JAHABIX ((aMuTas, UM, 0TYeCTBO, TACIIOPTHBIE
JaHHbEe, AOMALUHUIE 2pec H T.1.) 00A3YI0Ch ¢ Th B OTAEJI KAJAPOBOH MOTHTHKH H
noafopa MepcoHANa B MeCAYHBIH CPOK.
PabotHux TIOAYYHA OuH

9K3EMILTAP TPYAOBOTO JOroBopa

12.2. Local regulatory acts of the Employer, including those relating to the Employer's
labour function, are posted on the official website of the University wwy
12.3. Communication with the Employee shall be carried out by the postal address and
telephone numbers specified in this labour agreement.

12.4.The Employee is familiar with the University Charter, Collective Agreement including
the Rules of Internal Labour Regulations, the Regulation on wages at the Peoples’ Friendship
University of Russia and other forms of material support to employees of the University, the
Regulations on the labour agreement as performance-based contracting with the faculty of
the Peoples’ Friendship University of Russia, the Regulations on the order of processing of
the University Employees personal data, the Regulations on the protection, storage,
processing and transfer of the personal data subjects at RUDN, RUDN University policy on
processing and protection of the personal data subjects, local normative acts of RUDN
regulating labour relations.

Vice-Rector for Human Resources Victor V. Ponka

Signature.

Date

Legal address: 117198, Moscow, Miklukho-Maklaya str.6
OGRN code 1027739189323, INN 7728073720

Employee

Signature

Date

Passport data: No.

Authority

Date of issue,

Registration address (index)

Contact phone number

E-mail

In case of changing of my personal data (surname, name, patronymic, passport data,
home address etc.) I pledge to inform Per 1 Policy Division within one month.
The Employee has received his exemplar of the labour agreement

(oama ) (nodnuce)

(date} (signature)



